
Whats in this
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Domestic workers' status

Employee "Gone Fishing" 
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Employers need
to comply with
the new
compensation
law for domestic
workers
 

The new Constitutional Court ruling has

come into effect that domestic workers

are eligible for compensation under the

Compensation for Occupational Injuries

and Diseases Act (Coida), previously known

as the Workmen’s Compensation Act.

Along with UIF, employers will need to pay

towards Coida to ensure their domestic

employees are covered, just as commercial

businesses currently do. 

If you havent already got your house in

order please give our team a shout to

assist with registering your domestic

worker, gardener, child minder or any

other person who works at your home.



The Commissioner noted that the

essence of the charge was that the

employee had obtained a medical

certificate under false pretences. The

certificate had complied with all the

requirements set by the Basic Conditions

of Employment Act 75 of 1997. Although

the certificate did not excuse him from

his decision to go fishing during the

period in which he was booked off the

respondent could not question the

doctor's diagnosis. The employee's

dismissal was, accordingly, substantively

unfair.

The employee was reinstated with six

months' back pay.

In the matter between UASA obo Adams

v. Atlantis Foundries (Pty) Ltd (2021) 30

MEIBC 8.37.3 the employee had been

booked off for a back pain by a doctor,

who recommended that he consult a

neurosurgeon, the employee travelled to

Namibia for a fishing trip without seeing

a neurosurgeon. He was dismissed for

abusing his sick leave. The employee

denied that he had faked a back pain,

but admitted that he had gone on the

fishing trip.

We are a passionate, dedicated and

driven team of experts who offer every

single client hands-on service and the

best, tailored solutions to optimise and

synchronise their workplace. 

With over 50 years specialised

experience in Labour Law  consultation,

Payroll and Bookkeeping, we find and fix

the problems, to bring you systems,

structure and resolutions, from

administration to legal representation

and human crises management. 

"The employee was
reinstated with 6 months
back pay". 

Make Sure the
Charge fits the
misdemeanor...

And just when we thought things could

not get any more unpredictable, the

MEIBC in a very recent Arbitration

Award ruled that the dismissal of an

employee who went fishing whilst

booked off with backache was unfair,

because his absence was covered by a

valid medical certificate.

Contact us today for all your labour law

consultation, payroll and bookkeeping

needs: 

Tel:  060 849 2860 

Email:  experts@chagroup.co.za 


